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This paper argues that in times of post-financial crisis, the problem of employment
cannot be solved unless new employment indicators and new ways of thinking are

established. After reviewing the literature on the state of global employment status after
the financial crisis,
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Overcoming Post-Financial Employment Crisis: New Indicators and
Holistic Thinking in Employment Development

o okokok

David Fu-keung Ip”, Virginia Bih-hearn Lee™, Alice Lin*"*and Kimco Pei

Abstract

This article proposes that unless a holistic view of considering employment is
taken and new indicators are created the current global post-financial crisis employment
problems in the post financial crisis period will not be solved. It first surveys the
literature on global financial crisis and how it has changed employment patterns and
promoted jobless growth among different groups of workers. For this reason, the
paper suggests that new employment indicators must be constructed based on integrated
data derived from the age and gender of workers, their forms of employment and the
sector of employment so that a clearer picture of labour market and employment
problems can be thoroughly understood and mitigation strategies can be developed.
This study further argues that what is required for overcoming the unemployment
conundrum are radical reforms and re-regulation of the financial and labour market so
that employment opportunities of young people, women and older workers can be
enhanced and business, government and civil society sectors can no longer abscond

from their responsibility for making life easier for the working poor.
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