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Abstract 
 

This study reported an investigation into the family division 

of labor among Chinese parents in Hong Kong and its 

association with gender, educational level, occupational 

status and family income. It drew on a culturally sensitive 

scale developed for the people under studied. A total of 

5,707 questionnaires were included in the analysis,  

and respondents showed a diversity of demographic 

characteristics. Analyses of the profiles of responses 

showed a persistence in gendered share of childcare 

responsibilities with mothers playing the main role in 

childcare and fathers playing an assisting role, although a 

more equalitarian gender attitude was noticed. Regarding 

other socio-demographic correlates, it was found that 

parents’ educational level, intensity of market work, and 

family income in general were negatively correlated to the 

participation in childcare duties, a possible explanation of 

which was time availability. Endorsement of traditional 

gender stereotype was also related to the background socio-

demographic factors. 
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Introduction 
 

Gendered division of labor has been widely studied in 

Western societies. The higher level of women 

employment has been witnessed with a slow course 

towards an equal share of housework (1). Women still 

tend to undertake the majority of housework and 

parenting routines (2). On the other hand, a more 

equal share of child rearing duties has many benefits. 

Positive father’s involvement is associated with 

children’s wellbeing, as it decreases children’s 

problem behaviors and facilitates their cognitive and 

linguistic development (3-6). It is also highly related 

with marital satisfaction, although a complex picture 

has been presented across cultures (7, 8). However, 

gendered division of labor has been an understudied 
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field in Hong Kong. Against this background, the 

present study adds to the scientific literature in the 

field in two notable ways. First, it draws on a 

culturally sensitive scale to study division of labor in 

the local context. Second, as few researchers have 

specifically examined how division of labor interacts 

with socio-demographic factors as standalone factors 

besides gender, this study includes educational level, 

occupational status and family income in the analysis. 

There has been a considerable body of literature 

focusing on gender inequality in sharing childcare 

duties with reference to factors such as policy, 

socioeconomic status and gender perception in 

Western societies. In general, the extant literature 

suggests a persistence in gendered division of labor in 

parenting, with mothers undertaking more intensive 

parenting while fathers taking a back seat, despite the 

fact that fathers are seen with increased participation 

in childrearing and other household responsibilities 

(9-14). 

From a macro level, researches have specifically 

looked into social policy and gender norms and 

perspectives (14-17). Most studies have found 

positive effect of family-friendly social policies such 

as supportive leave policy and flexible work 

arrangements on promoting gender equality in 

childcare and supporting work-family reconciliation 

(16, 18-20). However, some studies have raised 

doubts about the extent to which the policy can be 

translated into practice. For example, Windebank (14) 

argued that in French society, the social policy aiming 

at promoting gender equality in domestic matters had 

limited effect in that it helped women reconcile work-

family conflicts but failed to encourage or coerce 

men, or take care of the social feedback for them to 

engage more in childcare. Indeed, supportive non-

parental childcare, as argued by Craig and Powell 

(15), did relieve mothers of childcare responsibilities 

to some extent. However, it was accompanied by the 

additional time devoted to paid work and higher 

subjective time pressure, while “fathers’ time is more 

constant” (p. 100). Therefore, they argued for a more 

father-friendly policy instead.  

The gender perspective has been perceived as an 

important underlying reason to explain gendered 

division of labor at home (14,21). An egalitarian 

gender attitude very often predicts a more equal share 

of responsibilities (16,22), but it presents a complex 

picture as it interplays with many other factors. 

Highly educated parents are often more receptive  

to progressive gender norms and have better 

understanding of proper childcare (9). In a 

quantitative study of highly educated, dual-earner 

household in Spain, Martínez and his colleagues (23) 

found these parents tended to agree more with 

egalitarian gender roles in parenting. The factors of 

country and culture are also at play. For example, in a 

study of gender attitudes conducted by Buber-Ennser 

and Panova (24), substantial variation was found 

among 14 European countries, Australia and Japan in 

terms of level of traditionalism. To be specific, 

Norway and Estonia held the most egalitarian view 

towards mother’s role in childcare, while Hungary, 

Georgia and Russia held the most conservative view, 

for which the researchers postulated that the diversity 

could be ascribed to influences such as provision of 

public childcare, maternal leave, religion and culture.  

From a micro level perspective, parent’s 

educational level, income or work status have been a 

focus of concern (9, 12, 25, 26), although researchers 

did not always distinguish housework from childcare 

duties. Känsälä and Oinas (26) carried out a study on 

dual-career couples (“career” was defined as 

performing professional or managerial work) in 

Finland who had higher educational level, work status 

and earning capacity. They found that dual-career 

couples assumed more equal responsibility in 

domestic division of labor than no-career parents, 

male-career couples and female-career couples did, 

which might be attributed to the limited time 

availability of dual-career women, or their likelihood 

to outsource or bargain their way out of unpaid 

domestic housework. Heisig’s (12) quantitative study 

involving 33 countries echoes Känsälä and Oinas’ 

(26) findings to some extent, as it also revealed that 

household income found its expression in housework 

time. High-income couples devoted less time in 

housework than their low-income counterparts, and 

the contrast was even starker for women. Differed 

from these arguments based on the economic 

perspective, Craig (9) argued for a contradictory 

effect amongst educational level, earning capacity and 

time spent with children. In fact, her research 

provided empirical evidence that university-educated 

parents had higher receptivity to attentive child 

rearing and allocated more time to care of children, 
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the effect of which outweighed the effect of a pull to 

the market. Her findings are consistent with a prior 

study conducted by Sundström and Duvander (27) in 

Sweden. Drawing on parental leave as a proxy for 

time for childcare, they found that both fathers’ and 

mothers’ income and educational level were 

positively associated with paternal leave use. 

As can be seen from the above review of 

literature, the division of labor in childcare presents a 

complicated picture with sometimes contradictory 

results (28, 29). Admittedly, participation in childcare 

is often conditioned by many different forms of social 

influences, and therefore cannot be easily generalized 

across countries and cultures. As argued by many 

researchers (30-32), cultural sensitivity should 

constitute a pivotal part in the study of parenting and 

always reflect culturally-appropriate values and 

beliefs.  

Most of the related studies in the field have been 

carried out in Western contexts. Only a few studies 

have been conducted to examine how participation of 

housework duties interplays with social variables in 

mainland China (33,34). Overall, a gendered division 

of labor was found in these studies, with a conformity 

to traditional gender norms that women undertook the 

major housework and childcare. After all, “work-

family balance is considered a woman’s problem” 

(33). Little research has been conducted in the context 

of Hong Kong. 

In the traditional Chinese culture, men and 

women were seen to be very different. For men, as 

they have more strength, they are primarily 

responsible for farming activities. Therefore, men 

have more authority in agricultural society and they 

are leaders of the society. In contrast, women are 

basically responsible for domestic chores in the 

family and they serve as subordinate role to men. 

With reference to the role of men and women in the 

family, the husband has authority over his wife and he 

can divorce his wife if she does not perform well. 

These differences are further translated into the 

differential roles of fathers and mothers, where fathers 

are typically regarded as the leader of the family 

whereas mothers take up the caregiving tasks. These 

differences are existing in contemporary Hong Kong 

society (32). 

Against this background, this article attempts to 

look at the profiles of responses of Hong Kong 

parents’ division of labor and examine the socio-

demographic correlates including gender, educational 

level, occupational status and family income. It draws 

on the Parental Division of Labor Scale which 

assesses three constructs: participation in childcare as 

the main caregiver; participation in childcare as the 

assisting caregiver; attitude towards traditional gender 

stereotype. The research questions and hypotheses are 

as follows: 

 

1) What are the response profiles of Chinese 

parents to the items in the scale? 

2) Is there any gender difference in parental 

division of labor and gender belief?  

 Hypothesis 1a: Compared with fathers, 

mothers would be more involved as main 

caregivers. 

 Hypothesis 1b: Compared with mothers, 

fathers would be more involved as 

assisting caregivers. 

 Hypothesis 1c: Compared with mothers, 

fathers would have a stronger 

endorsement of traditional gender 

stereotypes. 

3) Are parental division of labor and gender 

belief related to the educational level of the 

parents?  

 Hypothesis 2a: Because of work 

constraint, parents with higher education 

attainment would be less involved as 

main caregivers. 

 Hypothesis 2b: Because of work 

constraint, parents with higher education 

attainment would be less involved as 

assisting caregivers.  

 Hypothesis 2c: Parents with higher 

education attainment would have lower 

endorsement of the traditional gender 

stereotype. 

 Hypotheses 2d, 2e and 2f: similar 

expectations were proposed for spouse.  

4) Are parental division of labor and gender 

stereotypes related to the occupational status 

of parents? 

 Hypothesis 3a: Compared with parents 

who committed more time to market 

work, parents who committed less time 
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to market work would involve more as 

main caregivers. 

 Hypothesis 3b: Compared with parents 

who committed more time to market 

work, parents who committed less time 

to market work would involve more as 

assisting caregivers.  

 Hypothesis 3c: Compared with parents 

who committed more time to market 

work, parents who committed less time 

to market work would have stronger 

endorsement of the traditional gender 

stereotype. 

 Hypotheses 3d: Parents with spouse who 

committed less time to market work 

would involve less as main caregivers. 

 Hypotheses 3e: Parents with spouse who 

committed less time to market work 

would involve less as assisting 

caregivers. 

 Hypotheses 3f: Parents with spouse who 

committed more time to market work 

would have lower endorsement of the 

traditional gender stereotype. 

5) Are parental division of labor and gender 

belief related to family income?  

 Hypothesis 4a: Family income would be 

negatively related to endorsement of 

main caregiving role. 

 Hypothesis 4b: Family income would be 

negatively related to endorsement of 

assisting caregiving role. 

 Hypothesis 4c: Family income would be 

negatively related to endorsement of the 

traditional gender stereotype. 

 

 

Methods 
 

This study is a part of the project entitled “Raising 

children in Hong Kong” which adopts a cultural-

intergenerational perspective into Hong Kong parents’ 

beliefs in parental roles and responsibilities (31). 

Researchers developed several scales in this project. 

In the present paper, we focus on division of labor in 

child rearing (“gendered parental roles”) assessed by 

the Parental Division of Labor Scale. There are five 

items in this scale, i.e. Item 1: In the domestic 

division of labor, I take charge of childcare. Item 2: In 

the domestic division of labor, I assist in childcare. 

Item 3: I am an implementer in childcare. Item 4: I am 

a decision-maker in childcare. Item 5: I agree with the 

perspective “men are breadwinners and women are 

homemakers”. Respondents were asked to score on a 

5-point Likert scale with 1 indicating “disagree very 

much” and 5 indicating “agree very much”. These 

items assess three aspects of division of labor in the 

family, including whether one plays the role of main 

caregiver (items 1, 3 and 4), whether one plays an 

assisting role in childcare (item 2) and attitude 

towards the traditional view on family division of 

labor (item 5).  

In total, 5,707 valid questionnaires were collected 

and included in the analysis. The sample included five 

generational cohorts of Hong Kong parents with 

different demographic characteristics in terms of 

gender, age, number of children, educational level and 

employment status. The profiles of respondents are 

shown in table 1. Cronbach’s α reaches .765 for the 

five items, suggesting a moderate to high reliability. 

In the analysis, hypotheses were tested using one-way 

ANOVA. For each of these three categories, this 

study aims to investigate the association of the scale 

scores with gender, educational level (of both the 

respondent and his/her spouse), occupational status 

(of both the respondent and his/her spouse), and 

family income.  

 

 

Results 
 

Table 2 presents the descriptive statistics for the 

domestic division of labor in childcare by gender. 

Fathers reported lower scores in assuming the main 

role of child rearing (M = 3.18) than mothers did  

(M = 3.60), but higher scores in taking the assisting 

role (father: M = 3.30; mother: M = 3.03). Significant 

difference was observed for both roles (main role,  

F = 224.49, p <.005, η2 = .04; assisting role,  

F = 62.13, p <.005, η2 = .011). Significant difference 

was also found between men and women in their 

degree of approval of the traditional belief that men as 

breadwinners and women as homemakers (F = 9.76,  

p = .002, η2 = .002). In short, Hypotheses 1a, 1b and 

1c were supported. 
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Table 1. Demographic characteristics of the participants 

(n = 5707) (31) 

 

Variable Percentage 

Gender  

Male 

Female 

Missing 

31.7 

67.5 

0.8 

Age  

21–30 2.0 

31–40 20.4 

41–50 28.9 

51–60 22.8 

61–70 15.7 

71–80 6.2 

81–90 3.7 

91 or above 

Missing 

0.3 

0 

Number of children  

1 30.9 

2 48.5 

3 

4 or more 
14.4 

6.2 

Cohort of first child born  

1970s or before 17.6 

1980s 17.4 

1990s 17.2 

2000s 31.0 

2010s 

Missing 

12.5 

4.3 

Educational level  

Primary or below 14.2 

Junior secondary 17.1 

Senior secondary 31.1 

Matriculation 6.7 

College / University 24.2 

Postgraduate 

Missing 

Employment status 

Full-time employee 

4.7 

2.1 

 

45.7 

Part-time employee 10.6 

Homemaker 17.0 

Unemployed 1.3 

Retired 20.9 

On social assistance 

Missing 

1.8 

2.7 

Monthly family income in HK$  

$4000 or below 7.0 

$4000 - $9000 5.0 

$10,000 - $14,999 8.7 

$15,000 - $19,999 10.0 

$20,000 - $29,999 

$30,000 - $49,999 

$50,000 - $79,999 

$80,000 or above 

Missing 

15.2 

20.4 

15.1 

12.1 

6.5 

 

Table 2. Division of labor by gender 

 

 

Father  

Mean 

(SD) 

Mother 

Mean 

(SD) 

F 

Main role  3.18 (.92) 3.60 (.98) 224.49** 

Assisting role  
3.30 

(1.07) 

3.03 

(1.24)  
62.13** 

Traditional belief 

about gender role 

3.04 

(1.23) 

2.93 

(1.28) 
9.76** 

**p < .005. 

 

Table 3 indicates that participants’ educational 

level had a negative association with involvement  

as main caregivers (F = 6.39, p < .001, η2 = .005). 

A general decrease of mean for the “main role”  

was observed with the increase of educational  

level. Post-hoc comparisons using the Least 

Significance Difference (LSD) Test were conducted 

to identify pairs of means that differ. The result 

showed that the mean difference did not generate  

a statistical difference at .05 significant level  

between the groups of “lower secondary school”, 

“completed secondary school”, “college” and 

“university/higher education”. However, the group  

of “primary or below” stood out with significant  

mean higher score in performing the main role  

than the rest of the groups (except for the group  

of “college”), while parents with postgraduate  

degree were least likely to engage as the one in  

charge of childcare. The findings supported 

Hypothesis 2a. The participant’s educational  

level was also negatively related to performing 

assisting role (F = 42.07, p < .001, η2 = .036).  

The LSD post hoc tests revealed that the variance  

of mean between the groups all reached .05 

significant level (except for between “completed 

secondary school” and “college”, p = .52). The 

findings supported Hypothesis 2b. With regard  

to the gender belief, parents received more  

education scored significantly lower score on 

approving the gender stereotype (F = 37.36, p < .001, 

η2 = .032). It is noted that the groups of “primary  

or below” and “lower secondary school” differed 

significantly from the rest four groups. The findings 

supported Hypothesis 2c. 
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Table 3. Division of labor by educational level 

 

 Main role 

Mean (SD) 

Assisting role 

Mean (SD) 

Traditional belief about gender role 

Mean (SD) 

Primary or below 3.61 (1.06) 3.56 (1.26) 3.40 (1.40) 

Lower secondary school 3.47 (1.00) 3.26 (1.23) 3.14 (1.34) 

Completed secondary school 3.45 (.97) 3.10 (1.19) 2.92 (1.23) 

College 3.53 (.98) 3.05 (1.14) 2.96 (1.22) 

University/Higher education 3.44 (.92) 2.90 (1.09) 2.78 (1.15) 

Graduate School 3.24 (1.00) 2.69 (1.05) 2.46 (1.09) 

F 6. 39*** 42.07*** 37.36*** 

***p <. 001. 

 

Table 4. Division of labor by educational level (spouse) 

 

 Main role 

Mean (SD) 

Assisting role 

Mean (SD) 

Traditional belief about gender role 

Mean (SD) 

Primary or below 3.56 (.99) 3.39 (1.24) 3.34 (1.33) 

Lower secondary school 3.44 (.99) 3.20 (1.19) 2.99 (1.27) 

Completed secondary school 3.43 (.94) 3.10 (1.15) 2.93 (1.21) 

College 3.38 (.97) 2.97 (1.11) 2.98 (1.17) 

University/Higher education 3.32 (.93) 2.88 (1.07) 2.75 (1.16) 

Graduate School 3.35 (.93) 2.79 (1.08) 2.59 (1.11) 

F 4.28** 16.90** 17.29** 

**p < .005. 

 

Table 5. Division of labor by occupational status 

 

 Main role 

Mean (SD) 

Assisting role 

Mean (SD) 

Traditional belief about gender role 

Mean (SD) 

Work full time 3.35 (.93) 2.99 (1.11) 2.75 (1.18) 

Work part time 3.49 (.99) 3.02 (1.22) 2.87 (1.25) 

Full time home-maker 3.63 (.97) 3.02 (1.23) 3.13 (1.23) 

Unemployed or between jobs  3.56 (.96) 3.15 (1.22) 2.95 (1.37) 

Retired 3.54 (1.06) 3.52 (1.24) 3.32 (1.38) 

Social security recipient  3.71 (.97) 3.22 (1.29) 3.53 (1.28) 

F 15.56*** 35.10*** 42.45*** 

***p < . 001. 

 

Similar to the result shown in table 3, there was 

significant difference between the educational level of 

the spouse and the respondents involving as the  

main caregivers (see Table 4) (F = 4.28, p = .001,  

η2 = .004), as the assisting role (F = 16.90, p = .000, 

η2 = .019), and the degree of agreeing with the gender 

stereotype (F = 17.29, p = .000, η2 = .019). The 

general decreasing mean for both the “main role” and 

“assisting role” suggested that highly educated spouse 

was accompanied by less participation in childcare for 

the respondent. Similar association was found for the 

gender stereotype. The findings supported Hypotheses 

2d, 2e and 2f.  

As shown in Table 5, there were significant 

differences amongst the occupational groups in terms 

of undertaking the main role (F = 15.56, p = .000,  

η2 = .013). Parents working full time scored the 

lowest, and post hoc LSD tests showed that it differed 

significantly with the other four groups (except for 

“unemployed or between jobs”, p = .06). According 

to the results, the four groups who committed less 

time to market work (i.e. “full time home-maker”, 

“unemployment or between jobs”, “retired” and 

“social security recipient”) reached higher mean 

scores in taking the main role in childcare than the 

rest two groups who devoted more time to market job 

(i.e. “work full time” and “work part time”). As to the 
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assisting role, although a significant difference was 

found between groups (F = 35.10, p = .000, η2 = .03), 

post-hoc comparisons indicated that only the group 

“retired” which was found with the highest score  

were different from the other five groups. The rest of 

the pairs did not generate significant difference at  

.05 level. Groups also varied with regard to the  

gender belief (F = 42.45, p = .000, η2 = .036). The 

incremental mean scores suggested that more 

intensive workforce participation (i.e. “work full 

time” and “work part time”) was accompanied by 

higher tendency to reject this gender stereotype. 

Generally speaking, the findings provided support for 

Hypotheses 3a, 3b and 3c.  

 

Table 6. Division of labor by occupational status (spouse) 

 

 Main role 

Mean (SD) 

Assisting role 

Mean (SD) 

Traditional belief about gender role 

Mean (SD) 

Work full time 3.46 (.94) 2.92 (1.11) 2.80 (1.16) 

Work part time 3.32 (.90) 3.19 (1.10) 2.99 (1.21) 

Full time home-maker 3.08 (.90) 3.32 (1.09) 3.25 (1.24) 

Unemployed or between jobs  3.34 (.94) 3.07 (1.21) 2.91 (1.25) 

Retired 3.41 (1.03) 3.34 (1.24) 3.09 (1.37) 

Social security recipient  3.67 (.88) 3.35 (1.11) 3.56 (1.28) 

F 12.28*** 21.63*** 16.56*** 

***p <.001. 

 

Table 7. Division of labor by monthly family income (HKD) 

 

 Main role 

Mean (SD) 

Assisting role 

Mean (SD) 

Traditional belief about gender role 

Mean (SD) 

< 4,000 3.69 (1.15) 3.61 (1.32) 3.45 (1.45) 

4,000 – 9,999 3.53 (.97) 3.17 (1.18) 3.05 (1.32) 

10,000 – 14,999 3.56 (1.01) 3.22 (1.26) 3.05 (1.33) 

15,000 – 19,999 3.42 (1.02) 3.16 (1.22) 3.01 (1.25) 

20,000 – 29,999 3.42 (.95) 3.18 (1.17) 2.97 (1.24) 

30,000 – 49,999 3.46 (.93) 3.04 (1.12) 2.88 (1.22) 

50,000 – 79,999 3.39 (.95) 2.92 (1.12) 2.74 (1.16) 

> 80,000 3.38 (.97) 2.84 (1.10) 2.79 (1.18) 

F 5.48*** 20.18*** 15.42*** 

***p < .001. 

 

As presented in table 6, groups differed for the 

three measures according to spouse’s occupational 

status. For the main role (F= 12.28, p = .000,  

η2 = .013), the status with the spouse performing as a 

full-time home-maker was found with the respondent 

scoring the lowest in assuming the main role. Post hoc 

tests showed the mean was significantly lower than 

the rest groups. However, respondents with spouse as 

social security recipient were very likely to take 

 the main role (M = 3.67). Table 5 also shows  

that respondents with spouse’s occupational status  

as “social security recipient” (M = 3.35), “retired”  

(M = 3.34) and “full time home-maker” (M = 3.32) 

were more likely to perform the assisting role  

(F= 21.63, p = .000, η2 = .024). As to the gender 

perception (F= 16.55, p = .000, η2 = .018), it saw the 

least acceptability among respondents with spouses 

working full time (M = 2.80), and the most (M = 3.56) 

among those with spouses as social security recipient. 

In general, the findings did not give strong support to 

Hypotheses 3d and 3e, but confirmed Hypothesis 3f. 

Table 7 presents the mean scores for the three 

measures in different family income groups. For the 

main role in parenting, there was an overall reduced 

mean along with greater earning capacity of a family. 

The mean difference between groups is statistically 

significant (F = 5.48, p = .000, η2 = .006). Post hoc 

tests indicated that the five higher-income groups (i.e. 

15,000 – 19,999 and above) did not differ in terms of 

taking the major responsibility of child rearing, but 

they reported significant lower scores than the rest 

three groups did (10,000 – 14,999 and below). For 
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performing assisting role, diminishing mean score 

was also found between groups with the household 

monthly income increased (F = 20.18, p = .000,  

η2 = .025). Post hoc comparison tests showed that 

parents from the highest income groups, i.e. groups  

7 (50,000 – 79,999) and 8 (> 80,000), reported 

significant lower scores in performing assisting role 

while the lowest income group, group 1 (<4,000), 

reported the highest. Similarly, as to the traditional 

belief (F = 15.42, p = .000, η2 = .019), parents from 

group 1 were more likely to hold the traditional 

gender ideology, whereas parents from group 7 and 8 

were less conservative on this matter. These findings 

basically supported Hypotheses 4a to 4c. 

 

 

Discussion 
 

The purpose of the present study was to explore 

whether background socio-demographic factors are 

related to domestic division of labor in childcare in 

the context of Hong Kong. The first set of hypothesis 

(1a, 1b and 1c) were confirmed by the results shown 

in table 2 that there was a gendered, unequal share of 

childcare among Hong Kong parents. Consistent with 

the majority of existing studies conducted elsewhere 

(10-12,14,33), Hong Kong mothers still assumed  

the main responsibility of childcare while fathers 

assumed the assisting role. We should also emphasize 

that the effect size for involving as main caregivers 

was medium (η2 = .04), indicating a modest effect of 

gender on how childcare was divided between parents 

in practice. Meanwhile, results also showed that men 

were more likely to persist in believing the traditional 

gender concept “men are breadwinners and women 

are homemakers”, although the effect size was very 

small. The present findings are generally consistent 

with previous studies (35) that a more egalitarian 

gender attitude could not always be fully translated 

into a reshuffle of family roles in practice. This 

gendered phenomenon may have its root in Chinese 

cultural values. Chinese society has long held a 

cultural belief of gender differentiation in parenting, 

in which paternal role is to engage with market work 

while maternal role is to meet basic needs of children 

(32). 

It is demonstrated by our findings that, in general, 

parents’ educational levels, family income and 

intensity of market work all negatively correlated to 

undertaking the main role in child rearing labor 

(although in some cases the effect size is very small), 

which supported hypotheses 2a, 2d, 3a and 4a. Results 

also suggested a negative association between these 

variables and taking an assisting role in parenting, 

which in general supported hypotheses 2b, 2e, 3b and 

4b. The two results combined imply that higher 

educational and income level, and intensifier market 

work may suggest less engagement in parenting. It 

contradicts the findings in several existing literature 

(9, 27) in which they argued the opposite was true.  

One possible explanation for this can be  

drawn from a rational economic perspective – time 

availability (36,37). Researchers argued that 

allocation of domestic tasks depended on the time 

availability of partners. This theorization, among 

others such as “doing gender” perspective (38) and 

relative resource perspective (39), may entail stronger 

explanatory power to the society of Hong Kong, due 

to the stressful living in the metropolis of Hong Kong 

with a high cost of living. Reports and studies (40,41) 

have confirmed the situation of long working hours in 

Hong Kong. For example, The Swiss Investment 

Bank (UBS): Price and earning report (2015) (41) 

shows that Hong Kong people work for an average of 

more than 50 weekly working hours and 2,606 

working hours per year, ranking the highest out of 71 

cities across the world. It is likely that parents with 

higher educational level, greater earning capacity and 

higher intensity of workforce participation may all 

inform more amount of time devoted to market work 

and therefore less free time available for performing 

childcare duties. In contrast, parents with less 

breadwinning stress or capability are more able to 

transfer their time into childcare.  

This study also provides some empirical evidence 

that overall parents with better education, greater 

earning capacity and/or more commitment to  

market work tended to be more open-minded and  

hold a progressive gender attitude. In contrast, less 

education, less earning power and more free time lead 

to a more conservative attitude and conformity to the 

traditional gender norms. Therefore, hypotheses 2c, 

2f, 3c, 3f, 4c were confirmed. The results are largely 

in tune with the positive association found between an 

equal gender attitude and multiple social variables 

such as education and income in other cultures (42, 
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43). Given the observed positive association, our 

findings demonstrate that education and work  

can function as a vehicle to change one’s gender  

attitudes and encourage gender equality in childcare 

participation.  

 While the findings are interesting and pioneer in 

nature, there are several limitations of the study. First, 

only five items were used to assess three aspects of 

family division of labor. Obviously, it would be 

helpful to use more items to assess these dimensions 

to make the measures more reliable. Second, the 

findings are based on self-report measures. It would 

be helpful to understand the actual behavior of  

oneself and one’s spouse. Finally, as the data 

collected are cross-sectional in nature, it would be 

theoretically interesting to look at the impact of these 

socio-demographic factors over time. Despite these 

limitations, the present findings shed light on family 

division of labor in a Chinese context and the related 

socio-demographic correlates. 
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