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[Abstract] Objective: To evaluate the effects of the home visits on knowledge, behavior
and status of stroke clients in community rehabilitation with Omaha System. Methods:
Convenience sampling method was used to recruit 25 stroke clients. Three home visits
were done by community nurses. Omaha System was used to assess the problems and then
interventions based on the finding were given to them accordingly. After each home visit, we
also used the Omaha System to evaluate knowledge, behavior and status situation of stroke
clients. Results: Except hygiene, pain and defecation, all other health problems improved
after home visits by Omaha system evaluation (P<0.05 or P<0.01). Conclusion: Effective
evaluation with Omaha System could be helpful to deliver an explicit intervention so as to

provide references for community rehabilitation nursing.
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