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Niehoff Mooman . 564 ,
(28] Farh
Balkin tel Folger :
Konovsky (201 , 512
256
123 ; SPSS12.0 AMOS5.0
4567
3.3
20
SPSS12.0
; AMOS5.0
, 4.1
, 690
1 2 4
1
Model GFI X2 df X2 [ df NFI RFI IFI I CFI RM SEA
. 533 768 456 55 13 972
. 757| 463 675 46 10. 080 . 397 . 279 . 422 . 300 . 415 . 189
.956| 65 851 41 1 606 . 914 . 885 . 966 . 953 . 965 . 049
2
Model GFI x? df X2/ df NFI RFI IFl I CFI RV SEA
.105 | 6124 664 325 18 845
. 738| 962 299 297 3 240 . 843 . 828 . 886 . 874 . 885 . 094
.845| 616 820 293 2105 . 899 . 888 . 944 . 938 . 944 . 066
3
Model GFI X2 df X2 [ df NFI RFI IFI I CFI RM SEA
.285 | 2080 363 105 19 813
. 781| 399 041 77 5 182 . 803 . 768 . 835 . 804 . 834 . 128
.926| 140 857 74 1 903 . 931 . 915 . 966 . 958 . 966 . 060
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Model GFI X2 df X2 [ df NFI RFI IFI I CFI RM SEA
. 271 2542 385 136 18 694
. 698 885 541 121 7. 319 . 652 . 609 . 684 . 643 . 682 . 157
. 945 69 837 32 2 182 . 950 . 930 . 972 . 961 . 972 . 068
: (1)
(xX*) (df) : 10 0.77, 0. 80,
, 5 , 3 0.54, 0.94, 0.92,
(2) (GFI), GFI 0.93, 0.93, 0.91,
0. 85, 0. 90, 0. 86, 0.73, 0. 87,
1 (3) (RV- 0. 76, 0. 87, 0. 86,
SEA), RM SEA 0.06 (4) CFI 0.74, 0. 70, 0.74, 0.92,
NFI IFI TL I, OCB10.89,0CBO 0.89 )
0. 85, 0. 90, 1 )
, 0. 70,
, 4.3
4.2 )
: : ( 5)
5 (n =256)
M D 1 2 3 4 5 6 7 8 9 10 1 12 13
1 oI 517 .93 | 1
2 0BO 5 38 .87 | .78 1
3 502 | 113| .66"1 .63" 71 1
4 4 04 L77 |-.02 |-.02 .02 1
5 4 03 .60 | .02 .04 . 06 .63°1 1
6 227 .91 |-.051 |-.07 |-.02 [-.55"7-.61"7 1
7 3 50 .80 | .23"1 .20"71 .16" [ .45" .57 f-.51"7 1
8 450 | 126| .01 [-.03 . 03 .49" 427 -.36".57"" 1
Q 416 | 113 [-.03 |-.02 . 03 L4577 457 -.38"7.58""|.61" " 1
10 465 | 116 | .15" [ .11 L1777 33" .39"7-.34"71.70""].60" "|.65"" 1
11 254 .60 | .19 .15"| .16" | .17" .26"7-.35"].61""|.42"*"|.34""|.60"" 1
12 3 68 .80 | .23"1 .18"0 .15" | .33" .36"|-.30".74""|.50" "|.48""|.68" "|.72"" 1
13 338 .56 | .20" | .14" | .13" | .24"| .28"|-.25"" .58 " |.42""|.36""[.50" | . 61" "|.85" | 1

* * P <0.01: Correlation is sign ificant at the 0. 01 level (2 - tailed) .



, . 173
4.4
a21
£|
Kishton , (Parce-
. 14
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aly
6
Model GFI X2 Df X2 /df NFI RFI IFI LI CFI RM SEA
al.940 | 138 773 76 1 826 . 958 . 933 . 980 . 969 . 980 . 057
@2.942 | 132 561 76 1 744 . 957 . 932 . 981 . 970 . 981 . 054
&a.922 | 225811 125 1 806 . 952 . 928 . 978 . 966 . 978 . 056
, bl
, b2 b3
al a2 a3 ,
Amos5.0
cl
, c2 c3, 7
7 cl2 3
Model GFI X2 Df X2 /df NFI RFI IFI LI CFI RM SEA
cl. 961 70, 045 46 1523 . 962 . 936 . 987 . 977 . 986 . 045
2. 960 71 309 46 1 550 . 961 . 935 . 986 . 976 . 986 . 046
3. 961 69, 990 46 1522 . 968 . 945 . 989 . 980 . 088 . 045
(2)

(1)
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(3) c3 (10)

cl c2

(4) :

cl

(1)
: 0. 308

0. 456
(2)

0.621 0.648 0.752

(3)
- 0.211
(4)
: 0. 443
(5)
: - 0.161
(6)

0.078 0.074 0. 165

(7)
. 0.129 :
(8) (1)
0.107 0.069 ’
(9)
0.223 0.373 0.267
0.214 0. 222
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Camparative study of transactional, tran<ormational, and

paternalistic leader ship behavior sand leader ship mechan isn

WuM in', Huang XU, XuJiping, Yan Hondg" , Shi Kan®
(1 Sichuan University, Chengdu 610064, Chna;
2 Hong Kong Polytechnic Un iver sity, Hong Kong, Ching;

3 Institute of Psychology, Chinese Academy of Sciences Beijing 100101, Chiha)

Abstract: Applying correlation analysis, reliability anlysis and structural equation modeling methods, a survey on 256 dyads of

repondents in 22 state - owned and private entemprises in Sichuan province is conducted Based on the comparative study of

transactional, trandomational, and patemalistic leadership behaviors, the features and adgptabilitiesof three type leadership be-

haviors in Chinese entemprises have been analyzed The unique dimension of moral in Chinese leadership isfound And themech-

anisn that leadership influences employees working attitudes and behaviors through the mediating effect of organizational justice

and trust is checked

Key words trandomational leadership; transactional leadership; patemalistic leadership; mechanisn; comparative study



