2013 56 A B2 EE KT FIR June. 2013
%21 % H2H Journal of Xi’ an International Studies University Vol.21. No.2

LR AR D 0 E B IR, A Y £ 0 R R E D R AR A AU, A
HALE RN aK, B E T 0 F AL £ A o F R A K e R £ A ey XML T A4 0 3F A K P A
AR R Fo SR B AR AT A AR08 AT S0, IRT T A iF AL K eg ok 5 B IR, 5 A8 o i AL X AT 5 de AT A2 A
BAndy ik L ATIR R T E I

DA MK, RRHAR; BRPAE; 1BUE; AUR

1 HO59 TA :1673-9876(2013) 02-0103-05
Abstract: Interpreting aptitude testing is closely related to the quality and efficiency of interpreting training. With a view to
improving interpreting aptitude testing in China the present paper first discusses the concept and the types of interpreting apti—
tude as well as the subjects and methods of interpreting aptitude testing. It goes on reviewing the previous empirical studies
which have investigated the soft and hard skills of interpreting within the framework of interpreting aptitude testing. The paper
concludes by pointing out the success and limitations of previous tests and proposing future directions in the implementation of
interpreting aptitude testing.

Key words: interpreting aptitude; testing; hard skills; soft skills; reliability; validity

1. 2.
2007 2.1 miEFRMAHIIA
( MTT)
( Baigorri-Jalon 2005: 987-996) “

”

( Interpreting Aptitude Testing)
. Keiser( 1965: 3)

) "( 2012: 111)
{ M Admission dans les
Ecoles d’ interprétation) ( Keiser 1965) o 20 ’
» 2009 “
° ?
. . Cronbach & Snow( 1977: 6) ( aptitude)

* 103 -



2.2 miEF R E R
2 2

- Wilson
N (1934:84)
o Sanz( 1931:310-313)

~ o

N

“© »

Seleskovitch ~ Lederer

“ ” [13
o

”

Russo 2011:7) .
2.3 miFFRee kA
Timarova  Ungoed-Thomas( 2008: 43)
( hard skills

N ) ( soft skills
) o
(2007: 47-50)
(2011:82) 1Q EQ
1Q N EQ
N N o EQ
1Q
1Q EQ o
1Q
£Q

(2005: 76-86)

3 ”»

- 104 -

( 2008: 120) .

" ( face validity)

( The Wisconsin Card Sor—

ting Test) ( cognitive flexibility)
Timarova  Ungoed-Thomas( 2008: 29-46)
18

Angelelli( 2007: 74)

3.

3.1 F R

Gerver  (1989:724935)
29 14
12 (1
1.
1 26
( ) 2 7
5 29
( ) 2
27
3 23
24
1 27
2 ( ) 1 19
( ) 1 21
( y |1 27
3 1 26
17 (59%) o



( 1“ ") ( Arjona-Tseng 1994: 69-86)
o 6
( Russo 2011: 21)

o

o Alexieva( 1993: 9)

o

- Russo  Pipa(2004: 409432) 3.3 AR A S AR S OB R
o ( 1985:
\ 97400) : . ( B
) .
° ( ) o
( ~ ) o

. Pochhacker( 2011: 106-120)

2 o
2.
3.2 R 40 32 8 80%
9 3 6 33.3%
8 1 7 12.5%
57 36 21
( self<eport) o
Suzuki( 1988: 1094 16)
93 (30 <29 °
34 ) o : .
( Moser-Mercer 1985: 100) .
N ( achievement motive) Moser-Mercer
o Schweda—Nicholson( 2005: 109442)
— ( Myers— ; >
Briges Type Indicator MBTI) 68 ( resilience) o
o Suzuki( 1988)
o Roiser (2011:53-69) 35 o
. 12 Lopez Gémez  (2007:71-93) 28
“« ” 23 « -
o Shaw(2011: 70-84)
o 29 18 .
Bontempo ~ Napier(2011: 85405) 22 CNSVS (
. . ( per— N N N
ceptions of performance) . )
( personality rating scales) “ 7 AMI ( Achievement Motivation In—
NATTI o ventory N

* 105



o Timarova

» Macnamara

(

3.4 % o R K 00 R 5 15 R

etc.) o

(1990: 42-53)

* 106 -

( internality

~

~

~

o

Salaets( 2011:31-52)

(2011:121442)

( inter—rater reliability)

( Moser-Mercer

25

“«

1985; Pochhacker 2011

28%

o Gringiani

( Lopez Gomez et al. 2007; Bontempo 2011; Macnamara
2011) o N
( Shaw 2011; Sukuzi 1988; Roisers et al.

2011) .
1) Timarova
Gerver (1989) o
Gerver( 1989) 29 Lopez
Goémez  (2007) 28 o
2)
3) “ " ( triangulation)

Moser-Mercer( 1985)

o

43
o

” . .
( focus group interview)

1

1 Alexieva B. Aptitude tests and intertextuality in simultaneous inter—
preting J . The Interpreters’ Newsletter 1993 5(5): 8-2.

2 Angelelli C. Assessing medical interpreters: The language and inter—



10

11

12

15

16

17

preting testing project J . The Translator 2007 13(1): 63-82.
Arjona-Tseng E. Pschometric selection tests A . In S. Lambert &
B. Moser-Mercer( ed) . Bridging the Gap: Empirical Research in Sim—
ultaneous Interpretation C .

1994: 69-86.

Amsterdam & Philadelphia: John Benja—
mins
BaigorriJalon J. Conference interpreting in the first international la—
bor conference( Washington D.C. 1919 J . Meta 2005 50( 3):
987-996.
Bontempo K. & Napier J. Evaluating emotional stability as a predic—
tor of interpreter competence and aptitude for interpreting J . Inter—
preting 2011 13( 1) : 85405.
Cronbach L. J. & Snow R. E. Aptitudes and Instructional Methods
M . New York/ London/Toronto/Sydney:
1977.

Irvington Publishers

Gerver D. Longley P. Long J. & Lambert S. Selection tests for
trainee conference interpreters J . Meta 1989 34(4): 724-736.

Gringiani A. Reliability of aptitude testing: A preliminary study A .
In L. Gran & C. Taylor( eds.) . Aspects of Applied and Experimental
Research in Conference Interpretation C .

tore 1990: 42-53.

Udine: Campanotto Edi-

. In AIIC
. 1965 Paris 1849

Keiser W. Admission dans les Ecoles dinterprétation A

Colloque sur 1’ enseignment de |’ interprétation C

Dec: 3-8.

Lopez Gomez M. J. Bajo Molina T. Padilla Benitez P. & Santia—

go de Torres J. Predicting proficiency in signed language interpreting
J . Interpreting 2007 9(1):7193.

Macnamara B. Moore A. Kegl J. & Conway A. Domain-gen-

eral cognitive abilities and simultaneous interpreting skill J . Interpre—

ting 2011 13(1): 121442.

Moser-Mercer B. Screening potential interpreters J . Meta 1985

30(1): 97400.

Moser-Mercer B. Aptitude testing for conference interpreting: Why

when and how A . In S. Lambert & B. Moser-Mercer ( eds.) .

Bridging the Gap: Empirical Research in Simultaneous Interpretation
C . Amsterdam & Philadelphia: John Benjamins 1994: 57-68.
Pochhacker F. Introducing Interpreting Studies M . London & New

York: Routledge 2004.

Pochhacker F. Assessing aptitude for interpreting J

2011 13(1): 106420.

. Interpreting
Roiser A. Eyckmans J. & Bauwens D. A story of attitudes and
aptitudes? Investigating individual difference variables within the con—
text of interpreting J . Interpreting 2011 13(1): 53-69.

Russo M. Aptitude testing over the years J . Interpreting 2011 13
(1): 530.

Russo M. & Pippa S. Aptitude to interpreting: Preliminary results

of a testing methodology based on paraphrase J . Meta 2004 49

(2): 409-432.

19 Sanz J. Le travail et les aptitudes des interpretes parlementaires J .
Anals d’ Orientacio Professional 1931 4(4) :303-318.

20 Schweda-Nicholson
nees: The Myers-Briggs type indicator( MBTI) ] .
Newsletter 2005 13( 13) : 109442.

N. Personality characteristics of interpreter trai—

The Interpreters’

2

Shaw S. Cognitive and motivational contributors to aptitude: A study
of spoken and signed language interpreting students J

2011 13(1): 70-84.

. Interpreting

22 Suzuki A. Aptitudes of translators and interpreters J . Meta 1988
33(1):109-16.

23 Timarova S. & Ungoed-Thomas H. Admission testing for interpre—

ting courses J .

29-46.

The Interpreter and Translator Trainer 2008 2( 1) :

24 Timarova S. & Salaets H. Learning styles motivation and cognitive
flexibility in interpreter training J . Interpreting 2011 13(1): 31—
52.

25 Wilson F.G. Labor in the League System. A Study of the Internation—

al Labor Organization in Relation to International Administration M .

California: Stanford University Press 1934.
26 . M .

2005.
27

] 2008(3) : 118421.
28 LK ” “ 7 e

J . 2007 120( 3) : 44-50.

29 . J.

2012 33(1):109412.
30 . EQ J.

2011 19(2): 80-83.

«
" ( : LTGO9 — 12/SS/CBS)

“Building Bilingual Interpreting Corpora on Contemporary So—
cial Life in Hong Kong” ( :A - PCIM)

o

WA B 2 20124107

TAEmA

* 107 -



